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Abstract 
 

The study investigated the influence of hours and 

years in employment on marital adjustment among 

married employed women in Ekiti state, South West 

Nigeria. The population of the study was all 

educated, married and employed women in the state. 

The sample consisted of 897 women, selected 

through stratified random sampling techniques from 

10 local government areas. The instrument, a 

questionnaire tagged “Marital Adjustment 

Questionnaire” was designed and validated by the 

researcher. Two null hypotheses were postulated and 

tested at 0.05 level of significance. The data 

collected were analyzed using analysis of variance 

(ANOVA). Results of the analyses revealed that there 

was a significant difference in marital adjustment of 

the employed women with different number of hours 

per day. However, there was no significant 

difference in marital adjustment of the women based 

on the number of years spent in employment. Further 

analysis showed that in relation to hours in 

employment, there were significant differences in 

companionship and agreement on basic values of 

life. Also, there were no significant differences in 

affectionate intimacy and accommodation of the 

spouses based on hours spent in employment per 

day. Companionship had a significant result while 

affectionate intimacy, agreement on basic values or 

life and accommodation had no significant result 

based on the number of years in employment. The 

findings were discussed and recommendations made 

towards improvement of marital adjustment of 

married employed women.   

 

1. Introduction 
 

One of the most dramatic changes in the family 

over the past few decades in Nigeria has been the 

increase in employment of married women outside 

the home. With Western civilization in Nigeria and 

especially in the South West, changes have been 

observed in the educational, socio-economic and 

consequently in the marital life of the average 

Nigerian woman. More and more women now go out 

of their homes to take up employment  

With the advent of Western education, men and 

women have been and are being trained in special 

occupations. As a result, the percentage of women  in 

the Nigerian labour force continue to rise yearly [4]. 

The increases in the number of females who are 

employed outside their homes yearly at the local, 

state and federal levels in the civil service and 

general labour market, show that more and more 

females go out of their home to take up employment. 

As women leave the company of their husbands, 

contrary to what operated in the olden days, for 

employment outside their homes, casual observations 

show that there seems to be conflicts arising from the 

demands and expectations of marriage and 

employment. The process of marital relations, 

especially, affectionate intimacy between spouses 

has been affected by employment employed women 

who occupied dual roles due to employment and 

marriage had a lot of strains emotionally and 

psychologically [1], [2]. This invariably affected the 

degree of the affectionate intimacy between them 

and their husbands. Unlike in the past, wives 

nowadays go out of their homes for long hours. 

Hence, they are not in the company of their husband 

for long hours daily because of the fact that they are 

employed outside their homes.  Taking up 

employment outside the home has created a lot of 

problems in marital relations [2], [7], [8].They 

exhibit various working arrangements in their 

marriage. The product of their interactions and/or 

compatibility of their individual traits vary. Thus, 

series of behaviours are used to cope with the 

demands of the marital relationship as they occur 

according to culturally assigned roles of being 

spouses.  Consequently, with the level of educational 

development and employment opportunities in 

Nigeria, the institution of marriage is facing a lot of 

problems, including problems which arise from wife 

employment. Hence, the rate of divorce increases 

daily. Records of dissolution of marriage in the High 

Courts of Justice and Customary Courts of Nigeria in 

Ekitii State show a yearly increase in the total 

number of marriages that are dissolved. For instance, 

in 1993, 82 divorce petitions were granted in the 

Customary Courts of Nigeria at Ikere Ekiti, 49 in 

Ado Ekiti, 66 in Ijero Ekiti and 66 in Ikole Ekiti.   

The records revealed that 78%of the petitioners were 

women engaged in employment outside their homes. 

Such marriage partners had prayed the court for 

dissolution of their marriages or unions with 

durations ranging from 2 months to 30 years on the 

grounds of lack of love, lack of peace at home and 

companionship, lack of care for children and spouses 

and general maltreatment. Disagreement on basic 
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values of life or matters important to life in the 

family forms a root cause of such marriage 

dissolution petitions. However, the causes of the 

breakdown of the marriage are not clearly 

understood and the reasons for the increase in the 

number almost on yearly basis are not clear enough. 

Some of the possible reasons might be connected 

with the fact that the women go out of their homes to 

take up employment and have been in it for many 

years. Considering the working for hours outside 

their homes fact that their husbands also went out of 

their homes to work, level of spousal companionship, 

accommodation, affectionate intimacy and 

agreement on basic values of life might have been 

greatly affected. His result of this might have been 

mal-adjustment emotionally and psychologically,  

although, a number of possible reasons for marital 

mal-adjustment have been assumed in Ekiti land. 

One of these reasons is contrary to the expectations 

that the wife develops positive attitude towards her 

husband on matters of sex relations, finance, 

accommodation and so on. She is expected to 

accommodate her husband on matters that are 

important to life in her marital relationship, since she 

is expected to be submissive.        

Female spouse’s employment has been considered 

in relation to marital adjustment. Findings have 

shown that wife’s employment and entry into the 

Nigerian Labour force have some effects on marital 

relations [1], [5], [7]. However, the different levels 

and differences in marital adjustment of employed 

women in Ekiti state are not clearly understood. The 

magnitude of the influence of employment, 

especially, the number of hours and years on marital 

adjustment among women in Ekiti state is not clearly 

observable. Reasons for the observable conflicts 

between employment variables like hours and years 

in employment and marital adjustment are not 

understood beyond a few assumed causes commonly 

declared among them.  

Possible reasons could be lack of adequate 

affectionate intimacy, companionship, 

accommodation and poor agreement on basic issues 

of life or consensus on matters that are important in 

life. Therefore, this study was an attempt to examine 

the differences in marital adjustment of employed 

women as influenced by the number of hours and 

years they have spend in employment outside the 

homes daily.  

 

3. Research Hypotheses  
 

1. There is no significant difference in marital 

adjustment of employed women based on different 

number of hours spent in employment per day.  

2. There is no significant difference in marital 

adjustment of employed women based on the number 

of years spent in employment.  

 

4. Research Method  

 
The population consisted of all educated and 

employed married women in Ekiti state, Nigeria. The 

sample was a total of 897 employed women who 

were randomly selected from 10 local government 

areas through stratified random sampling techniques.  

The instrument, a self-constructed questionnaire 

measured spouses, affectionate intimacy, 

companionship, accommodation and agreement on 

basic values of life among spouses.   

It was adapted from Marital Adjustment Test 

(Locke, 1951) and labeled Marital Adjustment 

Questionnaire (MAQ).  

Section A of the questionnaire solicited data on 

variables such as sex, age, hours spent in 

employment daily, total years spent in employment, 

educational qualifications and type of employment. 

Section B had 52 items designed to measure the 

degree of marital adjustment as experienced in 

relation to their employment. The item covered the 

following: spouse companionship (items 1-10), 

spouse affectionate intimacy (items 11-17), 

agreement on basic values of life (items 18-35) and 

accommodation of husband by wife (items 36-52). 

The questionnaire had a five point gradation 

response format which was to measure the degree of 

marital adjustment being experienced at as the time 

of data collection in the respondents’ marriage.  

The instrument was validated for face, content 

and construct validities. The construct validity co-

efficient of a pilot study was found to be 0.78.  

The reliability co-efficient of the instrument was 

found to be 0.85 and was significant at 0.05 level 

through a test –re test method. The instrument was 

administered on the subjects at their points of 

employment. The internal consistency of the 

instrument was determined through split-half 

method. The reliability co-efficient of 0.75 obtained 

was found to be significant at 0.05 level. 

To test hypothesis 1, the mean scores obtained by 

the women on the marital adjustment scale and 

scores on the number of hours in employment per 

day were analyzed using analysis of variance 

(ANOVA). Hypothesis 2 was also tested by the 

analysis of the mean scores obtained by the women 

on the marital adjustment scale with their scores on 

year of employment using Analysis of variance 

(ANOVA).  
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5. Results  
 

Table 1. Analysis of variance (ANOVA) of marital 

adjustment of married women with hours spent in 

employment per day 

 

 
 

NB * Significant at P < 0.05 

 

There was a significant difference in marital 

adjustment among the women in relation to the hours 

spent in employment per day. Therefore, the 

hypothesis which states that there is no significant 

difference in marital adjustment among the women 

based on hours spent in employment per day was 

rejected. 

Further analysis performed on the sub-variables 

of marital adjustment (companionship, affectionate 

intimacy, agreement on basic values of life and 

accommodation) with hours in employment per day 

by the women is as presented in Table 2. 

 

Table 2. Summary table of ANOVA on marital 

adjustment variables with hours in employment by 

married employed women 

 

 
 

Results revealed that there was a significant 

difference in companionship, no significant 

difference in affectionate intimacy, a significant 

difference in agreement on basic values of life and 

no significant difference in accommodation, all in 

relation to the number hours spent in employment 

outside the home per day. 

 

Table 3. Analysis of variance (ANOVA) of marital 

adjustment with years t in employment by married 

employed women 

 

 
 

Table 3 revealed that there was no significant 

difference in marital adjustment among the women 

in relation to years spent in employment. Therefore, 

the null hypothesis which states that there is no 

significant difference in marital adjustment of 

employed women according to years spent in 

employment was accepted. Further analysis 

performed on the sub variables of marital adjustment 

(companionship, affectionate intimacy, agreement on 

basic values of life and accommodation) with 

different years in employment is presented in Table 

4. 

 

Table 4. Summary table of ANOVA on marital 

adjustment sub-variables with years in employment 

by married employed women 

 

 
 

The result revealed a significant difference in 

companionship, and no significant differences in 

affectionate intimacy, agreement on basic values of 

life and accommodation in relation to years in 

employment among the women.  

 

6. Discussion  
 

The finding revealed that the number of hours 

spent in employment per day significantly influenced 

marital adjustment among the subjects. Contrary to 

this finding is the finding of Nathawat and Mathur  

that revealed that working women had better marital 

adjustment and subjective well-being among Indian-

Educated working women than housewives [6]. 

Also, Thind and Jaswal had similar findings that 

wives employed outside the home for hours were 

significantly more socially adjusting with their 

husbands than wives unemployed [10]. Similar to the 

findings of this study is the finding of Ebenuwa-

Okoh that revealed involvement in 

work/employment as a significant correlate of 

marital adjustment among married persons in Delta 

state, Nigeria [3].  

The probable explanation for the finding in Ekiti 

state could be the fact that the women who were 

involved in various employment statuses of being 

teachers, nurses, bankers and so on who worked 

shifting, non-shifting, long hours and irregular hours 

at work had been influenced in companionship, 

affectionate intimacy and accommodation in relation 

to their husbands.  
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This study revealed no significant difference in 

marital adjustment among the subjects who had spent 

different number of years on employment. Thus, 

number of years in employment did not lead to a 

difference in marital adjustment. It appears the Ekiti 

women had positive attitude towards work or 

employment. They seemed to have carried over the 

traditional sense of duty to employment in the 

modern day. Their belief that works is a means to an 

end seemed to have affected their marital relations as 

employed women. So, employment, generally, and 

years in employment had no significant influence on 

their marital adjustment.   

The result from the further analysis that indicated 

a significant difference in companionship among the 

women could be explained with the fact that young 

women who were probably new in employment 

would miss their husbands as they go out of the 

home to work.  

 

7. Conclusion and counselling 

implications of the findings  
 

The following conclusion could be drawn from 

the analyses of data and the interpretation of the 

results: Hours in employment per day is a significant 

variable in making a difference in marital adjustment 

among married employed women. Also, it could lead 

to difference in companionship and agreement on 

basic values of life but does not make any difference 

in affectionate intimacy and accommodation.   

The variables of interest of this study concerning 

employment of married women outside their homes 

should be emphasized by guidance counsellors and 

marriage counsellors while providing pre-marital and 

marital counselling to intending and married couples. 

Hopefully, this will forestall adjustment problems in 

their marriage as they perform their dual roles as 

wives and women employed outside their homes.  

The results of this study have implications for 

great emphasis on agreement or basic values of life 

and accommodation of each other by spouses 

because these would naturally make room for 

companionship and affectionate intimacy between 

them.  

Generally, the results have implications for pre-

marriage counselling, marriage counselling 

programmes, personnel / marriage counselling, 

marriage enrichment programmes and counsellor-

training programmes.   
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